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PROPOSED EXECUTIVE ORDER NO. , "SUITABILITY REQUIREMENTS

- FOR GOVERNMENT EMPLOYMENT,' WITH AMENDMENTS

THERETO PROPOSED BY THE DIRECTOR OF CENTRAL INTELLIGENCE #*

WHEREAS the national interests require that all persons privileged
to be employed in the Federal Government shall be reliablé, of good con-
duct and character, and 0{ undivided allegiance and unswerving loyalty

to the United States; and

WHEREAS the national security and welfare require.that only parsons .
who have demonstrated integrity, trustworthiness and discretion of thé
highest order shall be employed in positions of special trust and that
"the selection of such employees shéll be made on the basis of a comprehensive
review of their suitability and qualifications to hold such positions;
and

WHEREAS the American tradition that all persoms should rec;ive
fair, impartial, and equitable treatment at the hands of the Government
requires that all persons seeking the priviiege of employment or privileged
. to be employed in the Federal Government be adjudged by standards and
procedures that are consistent, uniform and comport with the-individual's
right of privacy:

Now, THEREFORE, by virtue of the authority vested in'me by the
Constitution and statutas of the United States including section 1753 of the
Revised Statutes of the United States (5 U.S.C. 1970 ed. 3301 and 3701);
the Civil Service Act of 1883 (5 U.S.C. 1970 ed. 1101 et seq.): section 94

of the Act of August 2, 1939 (5 U.S.C. 1970 ed. 333 and 7311); the-Act
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‘Section AeorRREPESE Relesde 300808ME5CIA-RDREIBAVES4REEN1 003000450 of

April 27, 1953, as amended; is hereby revoked.

Section 2. Definitions. For the purpose of this Order, unless otherwise

indicated, the following terms shall have these meanings:

. ‘ erson
Adjudication: The procedure by which a qualified A%EEE@E’weighs the known

facts of an iﬁdividual’s conduct/:égaggggécter and céusiders all relevant
circumstances of that conduct, prior experience in similar cases, and the
géneral nature of the position sought or held, in order to evaluate the pro-
bability the individual will perform the duties of the position raspousibly
and in a manner consistent with the national interest.
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Adverse Determination: A decision at any level of the adjudication procedure

or in subsequent hearings based upon discualification factors sat fc;:@wig‘
Section 8 (b) of this Order which resolves a doubt against the individual .
with the result that he or sﬁ; is dgpied the right E; take an examin;tion
for employment, is denied appointment, is suspended from employment

either with or without pay, is separated from employment, is disquzlified
for a Position of Special Trust, or is denied access to classified

informationu

Agency Head: The principal officer or administrator of a departmeut,

agency or other major organization or compenent of the Executive Branch./
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Allegiance: The devotion or emotional cdmmitment of an individual to a

political enmtity] d#/¢¢$Féﬁﬂ#ﬂﬂb¢ﬂ%ﬁ#ﬂ¥/¥#/#/¢1ﬁ#¢¢¢¥Kﬂ7ﬂ#¥?$¢#/i¢ﬁﬁ#¥¢¢%¥ﬁ#?_
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Civilian Employee: All appointive positions in the Executive Branch of the
Government of the United States, except positions in the uniformed services

(armed fAppsaved FnnNRelease 2003408415 £ CIARDRETBO1034R00040003001427 4
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or ¢hhler/reasonable suspicion that an employee has committed some vioclation

of law or regulation or otherwise by his or her conduct has raised a question
as to whether he or she continues to meet the standards of employment for
the particular position held. Such an inquiry may be conducted under the

authority of any appliéable law or regulation or of this Order or both.
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Emergency Wajver: An emergency waiver is a suspension of the investigative

requirements . of this Order that allows the head of a department or
agency to f£ill a Position of Special Trust in his department or agency
for up to 90 days without completion of the prescribed investigative

report.

Federal Service: Federal service ﬁeans employment by any Executive

Branch agency including any Executive department, agency or independent
establishment of the United Stateslér any corporation wholly owned by
the United States, and including the United States Postal Service and

Federal service
the Postal Rate Commission. J£/Includes the terms Federzl employment,

government employment and any and all other terms used to describe

employment status within the Executive Branch of the Federal government/
but does not include contractors and their employees. . -
roreign Affairs: The policies, duties and functions pertaining or giving

effect to the relations between the United States and Foreign governments,

groups or individuals, and international organizationms.

to establish and verify identify and to deve—

Full Field Investigation: An invest{igation % an 1ndIﬁidual s/backgroun&y lop

information,
/conducted in person by qualified investigators, and including Interviews

with knoipanexbEer Release 2003/084L5xC1AREBEZBI034R0004000300AT 410,




those of appropriate national agencies to cover a sufficient period”;f 3
the per BRI EY LT RIS Re 200 O O R B B A 03I e sk bkt
ahWY [PV IAL LB A LA AL MY /9§ the individual's suitability for the
position sought or held.

General Standard Positioms: All positions in the Federal Service which

héve not been designated Positions of Special Trust.

Investigation: An inquiry conducted by an authorized investigative organiza-

tion for the purpose of determining an individual's suitability for employment

in the Federal service as provided for in this Order.

Investigative File: The official repository of all relevant investigative

material, reports or similar information.

Investigative Record: Any item, collection, or grouping of information

authorized for inclusion in a file? indices, list, register or computer system
which relates to an investigation which contains the name, or the identifying
number, symbol or other identifying particular assigned to the:individual

upon whom the investigation was conducted and which describes the nature

of the investigation, the date of the investigation and the investigatory
agency. i

Loyalty: 4n individual's faithful and true allegiance to the U, §. and

its constitutional form of govermment.

National Agency Check: A record-check of the Federal Bureau of Investiga-

tion's fingerprint and investigative files, the CSC security-investigations
other records of Federal agencies includin

index and/ypgre appropriate/‘DEfEﬁ§E_CEﬁEfEI‘Iﬁé%EngEfIVET‘CEﬁ%ral -

Intelligence and State Department indices A& ey /dd#ddLés]/ Ab/ AbbEbY T,

National Interest: All of the ¥g¢fy}l interests of the Federal government

viewed'collectively. The interests of national security and national welfare

are specific categories of the natiomal interest,
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Personnel File: The record required to be maintained by law or regulation ?Z
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reflecting all significant information concerning any matter relating to 1

the employment of an individual in the Executive Branch of the government.

The Official Personnel Folder is the official repository of records and reports~

of persommnel actions effected during an employee's Federal service and the

documents and papers required in connection with these actions.

P
Pogsition of Special Trust: /[A&Yd¥d stitions within the Federal service which

entail duties of such a A&H4ALAMAE nature that the misconduct, malfeasance
or nonfeasance of an incumbent in any such position could reasonably be
expected to result in an unacceptably adverse impact upon the national
interest.

Security Determination: A determination, as required by Executive Order

11652, made by a lawfully designated authority of the Federal government,
on the basis of prescribed investigation and other relevant availlable
information, as to an individual's trustworthiness for access to classified

information or material.

Sensitive Compartmented Information: All information and materials bearing

special controls of the Intelligence Community (as defined in Executive Order
Oor access .
11905) indicating restricted handling/within present and future intelligence

collection programs and their end products for which community systems of

compartmentation have been or will be formally established. The term does
42 U.S.C. 2014(y). :
not include Restricted Data as defined in/$¢¢¢1¢ﬁ/llﬁ/i%ﬁﬂﬁﬂjﬂﬁﬁ#/i&j/
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Significant Adverse Information: Such information, directly relating to the

factors to be considered in making a suitability determination set forth =~ =
in subsection 8(b) of this Order, which could reasonably be expected of
itself to adversely influence a determination as to suitability or prompt the

seeking of additional investigation or clarification.
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7



Suftability: As used in this Order, suitability means the individual'’s ficness,

in terms Afprevedordteleage 200208115 : LIARDPEAB01084R060H003009ds5i0nal skills
or qualifications, for the position sought or held, taking into consideration
all relevant aspects of the position including its level of responsibiiit;r and
sensitivity from the point of view of the national interésts.

Suitability Determination: A determination nade by the Civil Service Com—~

mission or the head of a department or agency of the Executive Branch or his
designee, on the basis of investigation prescribed by this Order and other
~ relevant available information, as to an individual's suitability for employment

in the Federal service with respect to the appropriate suitability standard
The DCI shall be free, with respect to -
set forth in Section 5 of this Order./ ZI/‘./ﬁﬁd/ﬁddﬁ////i/ﬁjhfn’dd/%q‘éé%é/

position requiring access to or clearances for access to Sensitive Compartmented

HJH&//#JH//MAA/J./WJJ 1A EbELLFAN 1d [ ddA1bhES bR [dddddd ] bt bfhelefildd

Information, sources and methods and classified intelligence information, to
FhLAAS [3dd AL LAS AL A LA LA L LT EKLNGIN DA &1 ELERT 1] FRLLS ARG LT RAS
require a separate security determination, notwithstanding the fact that a
ELEGTEINL L b | BERLLAL AL VAL | B8 ALEY [l [ AL LIRS [ LT 1 B Lt AL A
suitability determination has been effected with respect to the designation of
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a Position of Special Trust as described in Section 6(b) (ii) through (vi) of

é{//JJ{:NM//A/ééL/J///////!//éL/A/A/JM//{J,//féé/AAL///A/J////J//A/i/é[/,//JJ/
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this order.
Suitability Factors: Such factors relevant to a determination as to an

individual's suitability for employment in the Federal Service, under the
standards required by Section 3(a) and (b), which ara detailed in Subsections
8(b) (1) and (2) of this Order.

Suitability Standard: The minimum level of personal fitness and competence,

prescribed by this Order, which each civilian officer or employee must meet,
according to the nature of the position concerned, to be 'determined suitable
for employment in the Federal service.

Section 3. General.

(a) Purpose of the Order - The purpose of this Order is to establish

uniform standards for determining the suitability of individuals for employ-

ment in the Federal Servicé and for determining the eligibility of individuals
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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~for access to information classified In aCCOTTAITT LTIt ===

11652 to dek%neate authority and responsibilities of the depaxtntnts 7
roved F
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and agencies in appllcatlon of the standards, to limit the co ection of
perSonal informatlon requxred in determlnlng suitablllty for Covernment
employment to that which is relevant and necessary to such dECGranﬂtlon

and which is consistent with the individual's basic right of:' privacy,. ’

and to establlsh effective ovexsight to assure that 1mplc_mtntat1.on oE

the pollcles set forth hereln by the departments and agenc1es is con51stent :

_with the interests of the nat].on and the constitutional and r'1_v1.l r:.ghts ;

of the 1ndlv1du1ls concemed.

-

(b) Establlshment of the Federal C1v1llan Personnel éui'.tabn:.liti
- >

Investlgatmn aud Adjudlcatm*t Prograrn - There shall be esrabln.shed a, -

uniform Federal C:Lvil.Lan Personnel Su:.tabllz.ty Invest igati ml AdJudxca—:

tion Program operating under the overall perscmnel pol:c:\.e% and procedu..es

. . Any Intelligence Commugity organization, *
developed by the Civil Servlce ‘Commission./ 3

- as defined by Executive Order 11905, with programs based on procedures or

TAEBNTIdRee T AGRREK ] AT 166417 SR ARy T Bl e TFAdEEEN /éliflfé!.é/ AH

. requirements established by or pursuant to statute or other Executive Order,.
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shall be excluded from those Civil Service Commission regulations- and procedures
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and those provisions of Order which., as determine irector O

Central Intelligence, are incompatible with such statutes, Executlve 'o,rders or the -~

| LEH wdz/mumw B 144 EGEEs b/r/me_/dumé/ceaéw./ rosgdures established

B pursuant thereto.

‘Section 4. Appllcabllltz.

Pursuant to the authority ‘of the Act oE August 26 1950, the'ptouisions
of that Act are hereby extended: to all other departments and agenCLes of .
the Federal Scrv1ce to the extent that the heads of such departments
and agencies shall destgnate Poéitions of Special Trust in accord with
the criteria of Sectlon 6(b) (1) of this Order. . By virtue of the authority
of the ‘Constitution and the other statutes cited in the preamble to this

Order, standards.and criteria for other Positions of opecn.al Trust uﬂd
Approved For Release 2002/08/15 : CIA- RDP87BO1034R000100030014 7
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-;, of this Order shall apply, as appropriate, to all civilian positions in 7
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the Execdtive Branch, whether of the competitive or excepted services.

The standards and criteria specified in this Order shall be used in

making the deterﬁ;‘.nation of trustworthiness required of certain civilian
persc;nnel pu.rsuam: to Section A of Executive Order 11652. A determination
that an indiv;.f.dual has met the applicable standard of Section 5 of this
Order shall be deemed ;‘:o include a determination of trustworthiness for

access to the appropriate level of information classified in accordance

, provided, however, the Director of Central
with Executive Order 11 Intelligence shall prescribe standards for access
. to Sensitive Compartmented Infrrmatian, intall iganaa .

t
T Section 5. Sﬁftabili’ty Standards: =~ Sources an- methods and intelligence information.

The appointment or ratention of each civilian officer or employee
in any department or agency is contingent upon his meeting one or both
of the following suitébility standards according to the nature of the
position for which helis being considered or in which he is serving:

(a) .The overall standard for Government employment is whether an
individual's appointment or retention in any position will promote the
efficiency of the service and whether, in any posit&on requiring access
to classified information, such appointment or retention is clearly con-
sistent with the national interest;!

(b) The standard for appointment or retention in Positions of
Special Trust is whether the individual's demonstrated integrityy;%gggggi
worthiness and discretion are such that his appointment or retention in
such a position would be clearly consistent with the national interest,

Section 6. Positions of Special Trust,

(a) General - Certain positions within the Federal service entail
duties of such a sensitive nature that the misconduct, malfeasance or
nonfeasance of an incumbent in any such position could result in an

unacceptably adverse impact upon the national interest, These positions/
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Special Lrust. IT 1s vital to the national interest that great care be é>
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are two categories of Positions of Special Trust:
related to the military security, foreign

* (1) National Security: Those activities /SANVIYFIRAE] ALEESS [dd

affairs, or foreign intelligence program of the United States, or activities involving

CLaES LT T b STl 13 F TR AR Tl T 3ddE 19/ tLL bRl Id 11 LAA WdddE1 e/

access to classified information related to these activities, and including

fé%@%gﬂ/éfféiéé/éﬁ/éﬁfﬁéfiiééﬁéé/ééﬁf%ﬁifﬂé the protection of the government
. : i foreign aggression,

against espionage, sabotage, subversion/, assassination and terrorism and

any other illegal acts that adversely affect the na;ional defensez 40Lh
|/ S (44 AR L] dEAI ARV |ddddd hbAl ikl e | bbbkl Id¢
tbde! WAL 164/ bk Alldedbdd T/ bbbl I /¢4 £é1 bb/ blokhdldd1dd [ -

(2) National Welfare: Those activities which are directly

related to domestic order and the economic and productive strength of

the Nation, including.critical policy making and law enforcement positions,
access to sensitive information critical to the Nation's economic or
domestic interest, and éccess to property or installaﬁions that affect

public health, safety or econoﬁic well being.

(b) Criteria For Designaéing Positions of Special Trust =— Only those

civilian positions in the Federal service which meet any of the following
criteria shall be designated a Position of Special Trust:

(1) Natiomal Sécurity Pcsitions which:

(i) Require access to Top Secret informatiqn;
(ii) Require access to Sensitive Compartmented Information;
(iii) Reguire access to classified informa?ion revealing
intelligence sourceé, methods and analytical procé;ures;
(iv) Require access to any classified information which
is controlled by special access procedures established

by the head of a department or agency;

(v) Involve personnel investigative duties;
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7



(vi)

Offer the opporzunity, throuzh misconduct or 7
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 functions of an agency critical to national security

interests; or which

(vii) Allow the incumbent to make or influence suitability

determinations concerning persons having the access
or performing any of the duties listed in (i)

through (vi) abova.

Positions requiring access to information classified no higher than

Secret or Confidential, other than those referrad to in subsections (b)Y (1) (ii)

through (vii ) above or (2) below, shall not be designated as Positions of

_Special Trust solely on that basis in that the standard eund criteria for

employment in such positions are as prescribed in subssactions 5(a) and

8(b) (1% 1#$¢#7¥¥/¢¢l?/ﬂﬁﬁ#ﬁ$¥ﬂ3¢d¢¢$/ﬁiﬁﬁﬂ%ﬁﬁ#/#H?ll/ﬁé/éﬁ%ﬂkﬁ#&i/iﬁ/éééﬁiﬁkﬁﬁi
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(2) National Welfare Positions which:

(1)

(ii)

(iii
Approved For

Require access to mat;rial or information, the dis-
semination of which is highly restricteﬁ beéause of its
importance éo the economic well-being of the.Nation;
Entail responsibility for formulation or implementation
of major plans and policies includiﬁg enforcement -of
lawg such that malfeasance or nonfeasance whether
willful or inadvertant results in significanc_damageu

to the national interest that cannot be effectively

revented or corrected;
3

Entail final authority for the recommending or aporoving
elease 2002/08/15 : CIA-RD 87BO1034R000100030014

the collection, grant, exchange, loan, payment or



other ﬁse of property or funds of high individual or /o
Approved For Releass 20010815, O REP BB 0 4R000100OR0T, oo,
economic policy;s
(iv) Entail respons_ibility. for making selections, appoint-
ments or adverse determinations concerning persons
having the access or performing any of the duties

listed in (1) through (iii) above.

(e) Designation of Positions of Special Trust -

(1) Authority to Designate: The designation of Positions of

Special Trust shall be made énly by the heads of departments, agencies
of the Intelligence Community as defined

or major organizational components/Astabli/sHdd /UY/dEALAEL] b ERR/AT A

in Executive Order 11905, or by their delegates.

oL BLE] K T LT ThL Aéb(né/ lefildedid /

(2) Certification and Redesignation: The heads of organ-
or their delegates
izations referred to in (1) of this subsection/with respect to Positions

of Special Trusty -
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éﬁ%ﬁﬁﬁﬁﬁﬂi/dﬁé/%diidié#/6&/t%k#4%%%ﬂdﬂad/dédiédé£iéﬁ/
AE/ERE/ FABR B RS VRTZTEAE | BAER/ FAPALALA BT I Y9
" £

KAL)/ | BB Maingdid /dr/ ¢ande/ Lo/ b/ Mainyaingd |4/ ¢dpLLAL/ ERLOLE
I /$UER/ BOSLELLAL! BAKY /aktdd Yy [ e ¥t LT/ Ehe/ frblARAIS
tﬁyﬁﬂygfgdddidd/df/éﬁéh/bbéﬁkﬁkﬁ%#/ﬁd/d&é/¢i%ii/$étﬁﬁkﬁv
ke 1dd 14dd/ |

KAAAY shall approve any change in designation.

Section 7. Suitability Investigations.

(a) General - The appointment of each civilian officer or employee

in any department or agency shall be made subject to an investigation

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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whether such appointment is in conformance with the applicable standard

specified in section 5 of this Order.

(b) Limits On Investigative Matters - Investigations shall be

designed in so far as is possible to collect only as much information as
is relevant and necessary for a proper suitability determination, to
develop inforﬁation that is timely and that avoids umnecessary inquiry
into sensitive or private areas of personal behavior, and to report for
use in final suitability determinations only information that is Aoiyatle

reasonably feasible or warranted. .
/bl as fully corroborated as/poSsiblk/ Inquires which have no relevance

to a suitability determination should not be made. Questions regarding
personal and domestic affairs, national origin, financial matters, and
the.status'of physical health, fall in this category unless the question
is relevant to the disqualification criteria of section 8 of this Order.
The probing of a person's thoughts or beliefs and questions ébout his
conduct, which have no suitability implicatioms, ar;.unwafranted.

Further, religious beliefs and affiliations or beliefs and opinions
regarding raéial matters, political beliafs and-affili;tions of a nonsubversive
nature, opinions regarding the conééitutionality of legislative policies,
and affiliation with labor unions or fratermal organizations are not
proper subjects for such inquiries, except where this information
constitutes a bonafide qualification or fitness requirement for a specific

relates to
employment,/unlawful or unconstitutional activities, or relates to the

suitability disqualification factors of Section 8.

(¢) Investigations Concerning General Standard Positioms

- Investigations conducted for the purpose of determining the
suitabilitcy of an individual for Federal Service in a General Standard

Position shall be based exclusively on the suitability standard sef

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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a determination under that standard, and shall ascgrtain that no adverse
information exists which would preclude a favorable determination under
that standard; further, such investigation shall consist of a national
agency check, including a check of fingerprint files of the Federal
Bureau of Investigation and, where appropriate, written inquiries to
local law enfércement égencies, former employers and supervisors and
references. However, upon the request of the head of the department or
agency concerned, the Civil Servica.Commission may, in its discretion,
authorize such less investigation as may meet the requirements of the
national security or welfare with respect to per diem, intermittent,
temporary or seasonal employees, or aliens employed outside the United
States.-

(d) Investigations Concerning Positions of Special Trust -

(1) Investigations conducted for the purpose of determining the
suitability of an individual for Federal Service in-; Position of Special Trust,
herein after referred to as a Full Field Investigation, shall be based
exclusively on the suitability standards set forth in sections 5(a) and
(b) of this Order, shall be limited to matters relevant to reaching a
determination under those standards, shall develop information positively

identity, , loyalty
affirming that the individual's/comduct/and character are such as meet

the standards set forth in sections 5(a) and (b), and shall be completed
prior to appointment; provided that when appointment is made prior to
completion of the investigation the procedures prescribed in (2) of this

subsection are followed.

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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the Executive Branch shall be personally conducted investigations ¥ifk -

PATILEAYAY [FRBTASIS PR/ VAR [AIRE ) AR LRRE/ 144/ V#4E /821 144/ These investigations

investigative standards set forth
shall be uniform and shall include, as a minimum, the/gY¢dgrfy 11#féd

below, unless special coverage has been requested by the head of the
department or agency, and approved by the Civil Service Commission.
Nething in this Order shall be taken to limit the investigation if
significant adverse information is developed FALE1A4/BE/ERA/RbEL) Ebdbht/ -
ELAd /fERAE BEELIAL

(i]' Verification of date and place of birth and citizenship.

'(ii)- éheck of the subversive and criminal files of the Federal

“Bureau of Investigation, including submission of fingerprint

charts, and such other National agencies as are appropriate

to the individual's background. An additional check of

‘ 1mmigration and Naturalization Service records shall be

éonducted on those members of the individual's immediate

family who are United States citizens other than by birth or who

are resident aliens.

(iii) A check of appropriate police records covering all areas

where the individual has resided in the US throughout the

most recent fifteen (15) years or since age eighteen,

whichever is the shorter period.

(iv) Verification of the individual's financial status and

credit habits through checks of appropriate credit

institutions and interviews with knowledgeable sources

covering the most recent five (5) years.
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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PP (v) Interviews with neighbors in the vicinity of all the

individual's residences in exces of six (6) months

throughout the most recent five (5) year period. This

coverage shall be expanded where the investigation suggests

the existence of some guestionable behavioral pattern.

(vi) Confirmation of all employment during the past fifteen (15)

years or since age eighteen, whichever is the shorter period

but in any event the most recent two years. Personal inter-

views with supervisors and co-workers at places of employment

covering the past ten (10) years shall be accomplished.

(vii) Verification of attendance at institutes of higher learning

in all instances and at the last secondary school attended

within the past fifteen (15) years. Attendance at secondary

schools may be verified through qualified collateral sources.

If attendance at educational institutions occurred within the most

recent five(5) years, personal interviews with faculty members

or_other persons who were acquainted with the individual during

his attendance shall be accomplished.

(viii) Review of appropriate military records.

(ix) Interviews with a sufficient number of knowledgeable

acquaintances (a minimum of three developed during the course

of the investigation) as necessary to provide a continuity to

the extent practicable, of the individual's activities and

behavioral patterns over the past fifteen years with particular

emphasis on the most recent five years.x*

*(1) through (ix) above are taken from Director of Central Intelligence
Directive No. 1/14 (updated 13 May 1976), paragraph 11, "Minimum standards ...

for ... investigation ...."
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conformance with the foregoing scope, shall be accepted as meeting the
investigative requirement for any Position of Special Trust, even though
a more extensive investigative scope has been authorized for such position
by the Civil Service Commission, if the individual econcerned subsequent to
the complation of the investigation has been continucusly employed in any
Position of Special Trust for 5 years or more - subject to the provisions
of subsection (j) below.

(2) 1In case of an emergency, a Position of Special Trust may

be filled for a limited period by a person with respect to whom the

' required personal investigation has not been completed if the head of

the department or agency pgd?ddddYYy determines that the waiver of such

completion is necessary in the interest of national security or welfare

based on the following criteria: '

(1) the position cannot remain unfilled without unac-
ceptably advgrsé impact upon the mission of the
organization.

(i1) the applicant[gominee has such unique talent that
no other person can £ill the position.

(iii) the priority of the program (assigned personally by
head of agency or department) is so high that
awaiting completion of investigati;27 Y fesﬁlt'in
program failure, -

éuch determination shall'be made a part of the records of such department

or agency. If such position is fille& on this basis, the investigation

must be requested not later than 3 days from entrance of the employee

concerned on active duty and must be completed within 90 days from the -

date of waiver,

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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(1) above, investigations of applicants for Positions of Special Trust
may also include verification of special qualifications for the position

involved as may be determined by the head of the department or agency.

(e) Investigative Expansion or Referral -

(1) Expansion: Should there develop at any stage of in-
vestigation informatioﬁ indicating that the employment of any such
person may not be clearly consistent with the applicable standard set
forth in section 5 the iInvestigation shall be expanded to the extent
necessary to enable the Civil Service Commission or head of the department
or agency concerned to determine whether the individual is suitable for
employment or retention in employment, Further, when significant adverse

or questionable information is developed during the course of an in-

vestigation, the subject of the investigation/ ALY /&Y /el Y

except as limited or precluded by national security concerns

SEGUEALY, petiits// shall be afforded an opportunity/to affirm, refute or  OF by

statute,

otherwise explain such information, prior to closing the investigation.
(2) Referral: There shall be referrad promptly to the Federal

Bureau of Investigation all investigations which develép information

that an individual's conduct or actgvities are such as may fall within

the investigative jurisdiction of the FBI.

(£) Investigative Procedures =

(1) Sources of Investizative Information: Persons conducting

investigations authorized under this section shall collect information

to the greatest extent practicable diresctly from the subject individual,
but are authorized to seek additional information from any other appro-
priate source, including but not limited to:

(1) the parent(s) or guardian(s) of the person being

investigatad;

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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(GV)YAAAJ/ federal, state, and local official government

"

A records, including conviction and sentencing in-
formation, court proceedings and probation records
regarding criminal offenders;

. (V) /AMY employment records;

i) &Y médical records relevant to a determination under

section 8(b)(2) (iii); and
(vii) H4) personal acquaintances.

The criminal offender information which the department or agency head
concerned or his designee 1s autiuorized to obtain under this section
includes, but is not limited to, all criminal history relating to arrests,
indictments, information, or other formal criminal charges, dispositioms,
or a reason why no disposition is évailable, sentencing, and correctional
supervision and release.

Where consistent with other Executive Orders and the - ‘mission of an agency or depart-
(2) Notice to the Individual:/ Prior to initiation of any ment, p

investigation, the subject of the investigation shall be given Wriyydd
notice of:

(1 The authority ;nder which the investigation will be
conducted;

(11) The scope of the investigation including an
enumeration of the types of records and files to be
checked and the type of individuals to be contactg?;

(11i) The principal purpose or purposes of the investi-
gation;

(iv) The individuals or organizatioms that will have

access to the information;

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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) (MiAA)H The effects on the individual, if any, of not
praoviding all or any part of the requested informationm.
(3) Information to be Released by the Individual - The individual

shall furnish a signed pe£sonai history statment, fingerprints of a quality
acceptable to the Federal Bureau of Investigation and a signed release,
as necessary, authorizing cuscodiaﬁs of police, credit, education, employment
and medical and similar records, t$ provide relevant record information
to the investigative agency. -

(4) Investigative Limitations With Respect to Privacy - In

conducting investigations under the provisions of this Order, investigators
shall:
(1) Not investigate any case or person except those
assigned within their lawful duties;
(i1) Not interview witnesses where the testimony is
likely to be overheard by others;
Inform witnesses of the eligibility of their identiy
(111) ALGALA] BEAERAK] FEERRFARIA RAE] FkiEoit FARESS 1/
for confidential treatment;
FPR] ERAELRE] EPE] FRE] FEFEAFLRBALALLS! R/ (EE/ FBAA HAAL
BA/ BALE/ BE/ DA FAREREERA! FRAFALORGS! KBk RIALARALALS - -
PE/ DR FEAEAIOES EOE] FADELARBEALL] FELBEAEARL! KA/
PEERLER! 1Y BABL/ LE] AAGL] BES BOE/ bﬁbﬁiﬁéﬁé/ AA/i/ bkl kb

BAEE] BEI EAARARERA] ARESLBALLAR
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(v)

(vi)

(vii)

(viii)

data, or ask questions in such a manner as to indicate
that the investigator is In possession of derogatory
information concerning the subject of the investigation;

Refrain from using / bLbhLE/ é{u{r/ éﬁéﬁéxééé&éé/,/ Eblobkeh/

pf surreptitious inv_estigative methods, devices or
except as permitted by law or Executive Order;

techniques‘Zﬁllﬁﬁiﬁé/AAii/Zé%ééé%7¥Z&éééAi/Aé/ _
BROLLEFALEAL] BLGELINALLELS oA LA/ bLAGEALLL/ 4L
BEORLELBAS B/ LEABRA/ BALAT LALLEREALL] ] ek LD bE
EARBALLEBIH) AbhiAA4A
Not investigate any case in which the investigator
knows of circumstances which might adversely affect
his fairmess, impartiality or objectivity.
Refrain, undér any circumstances, from conducting
physical searches.of the éubjec; or his property or
making uninvite@ visits to the subject's home.
Refrain from using a polygraph in any investi-

in the case of

gation conducted under this Order except fHAL /ot
organizations in the Intelligence Community as

RELAEINETLLEA S THR1eH /}ia_ﬁ/ LTRIgRIF7déds1e1v4

defined in Executive Order 11905, y{éé/ﬂéé{q{p{/&;{{éé:’i:/
AT ifelg /el Il oV il [ of 4/ £ /S S 1f b A
181/ $HBLOYREAL A/ S RFRRALAL /BHLISHARL / Lt h o4 EL dAY 1o
PUBIELL/E/ ERE /LA LA LAVA/ 88/ KEVRAATA/ B/ L/ EhAR LR /738
B/ EHERAAFEAL /P AR SFAARY SARAAL L | | KL/ SHbE /44 b4 62/ 4
PRI EYAVU/ G /3 PR EER/ APRLLLARY S/ EdY [ FY | dBU I LdES /14 -
FIRPRYLLIVE [BIFLALPRS [AFE [ EIAP Ldddn /YL dYEdS /48
YHETHEY / THE [PIYS S AP/ HHFb A Lo /1S /A i e A dd /B

V¥¢/#Z¢¢¢Y/¢¢¢¢¢#¢¢¢/¢#/¢#¥/¢V¢#i¢¢3)¥9/¢ﬁ#¢/#é¢¢¢#
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(g) Investigative Respomnsibility - The investigation of persons

entering or employed in the Federal Service, including experts and
consultants however employed, shall pkAfmbtALf/ be the responsibility of
the Civil Service Commisssion, except in cases in which the head of a

or Executive Order
department or agency assumes that responsibility pursuant to law/or by

agreement with the Civii Service Commission. A full report of investi~
gation or notification of satisfactory completion thereof shall bhe
furnished to ﬁhe department or agency responsible for making the suit-
ability determination. r

(h) Investigative Supvort to Non-Executive Branch Federal Agencies -

Legislative, judicial and quasi—gOVe:nmental agencies, including the
Government of the District.of Columbia, that requirg investigations

similar to those prescribed in this order may use the investigative

facilities of the Civil Service Commission.

(1) Use of Prior Investigations - In order to avoid unnecessary

duplication of effort and expense,vén agency making a suitability determina-
tion pursuant to this Order shall make the fullest use of reports of

prior investigation, to the extent that such prior investigation was

based on the standards, suitability factors and investigative coverage
requirements of this Order. If the prior investigation did not comply with
this Order, such additional investigatioﬁ as may be necessary shall be
conducted,

(i) Reinvestigation.

(1) Incumbents. Once a person's suitability for Federal Service

has been determined under the provisioms of this order, he shall not be

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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which rAppesvedEosfieleaseciii2/08/1y: GAARPP/8LHIMRAA10003 4 -Fhe

applicable standard prescribed by section 5. However, thée/ hebd/ A /4
debaktnehl, O Atk A/ I RisfabAA/H Positions of Special Trust

WAAY AR [HESIRN Al [AEY /I e/ it s M/t shall require

re~-investigation of the incumben: 5 years after employment, and once each
. Such reinvestigation shall include as a minimum appropriate

succeeding 5 yearsééﬁﬁpﬂéﬁﬁﬁ{ﬁﬁﬁf/ﬁﬁfﬁ/fﬁﬁﬁﬁﬁﬁﬁﬁgﬁﬁﬁﬁﬁﬁ/;P/Fﬁﬁ/ﬁﬁﬁPﬂFF/P /

national agency ch agency checks (including overseas checks where
AEALLLLY] ALY AR AR A ES] EAAPRRAAPP PFREREF] FF] B PRLFPE
jate), credit checks anda rsonal H”’ lon with the individual

by trained investigative security or counterlntelllgence personnel when necessary

SISyl 1] el A f el T e/ ] Tl Pl vl v B

to resolve significant adverse information or inconsistencies.

e T 7 T b s

| KA [ioled feleteislat el A 16151 Aol Afatatra o ek st ey W/’P/ﬁ/ TERRREA
T kAR AR HAEAIEALY HARL] BEA) B BRBAE] MAEALG BAARALA BORERE

- ALk Flchfchi | I ARt kAR IS e o] Il b/ R Fabatt) A
AR A [ty bbbk B RAEROARS B ERAAES B MAEAY RORAKA BEAY fEABLE

PRI ol ] ittty R 1T [t (SRR (R EARARY A RAAREARRL ) 1 /] ]

(2) Former Employees. A former employee, who re-applies for employ-

ment, ghall be investigated whemever available information raises a
question as to whether the individu;l continues to meet the standard
provided by section 5 or there has been a break in his employment by the
Federal government greater than 12 months.

Section 8., Adjudication.

(a) Objectives - The objectives of the adjudication proéédﬁre.shali
be to determine whether, on the basis of available information? the
individual's employment r.easonably can be expected to promote the efficiency
of the service and, in the case of a Positions of Special Trust and those
requiring access to information classified in accordance with Executive Order '
11652, to be clearly consistent with the national interes;g. The adjudica-

tion procedure is an effort to assess the probability of future conduct, whether

williﬁsxpﬁrm%%meéeéiéwmww: EMAREB P S7BO4OIRG00 10003004 d impair
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the efficiency of the service or expose the national intarests to hazard or :
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7

jeopardy. It is an evaluation of risk which seeks to balance the possibility

of prejudicial behavior against the consequences of failure in terms of

the interests of the agency's mission or of the national welfare or

security. Where the nature of the position is such that the consequences

of failure are of little nationzl import or are easily reparable, some

doubts about an individual's suitability may be resolved in his or her

favor. Where the conseq#ences of failure pose a greater hazard to the

national interests, however, such as.;ith Positions of Special Trust, a

smaller degree of doubt may warrant disqualificatiom.

(b) Reasons for Disgualification -

(1) General: All applicants for or incumbents of positions
in the Executive Branch must meet the standard of efficiemncy cited in
Section 5(a). Specifically, aﬁ individudl shall be disqualified for
such employment if his or her conduct may reasonably be expected to
interfere wiﬁh or prevent his or her effective perfgkmance in the position
sought or held, or if such conduct may reasonably be expectad to interfere
with or prevent effective performance by the employing agency of its
duties and responsibilities. Any of the fqilowing factors may be considered
a basis for disqualification:
(1) Delinquency or nisconduct in prior employment;
(i1) Criminal, dishonest, infamous Eﬁé%%%%%%tusly disgraceful
conduct; |
(111) Intentional false statement or decepéion or fraud
in examination or appointment;
(iv) Habitual use of intoxicating beverages to excess;
() Abuse of narcotics, drugs, or other controlled

substances; - -
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involved to the Government of the United States;
(vii).Any statutory disqualification which makes the

individual unfit for the service., These suitability

factors have been promulgated by the Civil Service

Commission which is authorized to make changes in these

féctors after consideration of the comments of the public

and in coordination with the departments and agencies.

(2) Positions of Special Trust amd General Standard Positions

Requiring Access to Classified Information: An individual shall not be

appointed to or retained in a Position of Special Trust unless such
appointment or retention meets the standard cited in section 5(b). In
addition to the factors specified in section 8(b)(l) above, the fol-

lowing factors shall be considered in determining whether the individual’s
employment meets the stricter standard for a Position of Special Trust and
those General Standard Positions requiring access to inforamtion classified
in accordance with Executive Order 11652.

relationships ,
(1) Any facts, circumstances, /or conduct which furnish

reason to believe that the person concerned may be

subjected to coercion, influence, or pressure which
or induce

could cause/him to act contrary to the national

interesct;

(11) Any facts, circumstances or conduct which indicates

,

poor judgment, unreliability or untrustworthiness
suggesting that the person concerned might fail to
safeguard sensitive information, deliberately or
inadvertently;

(111) Any illness, including any mental comdition, of a

nature which in th
Approved For Release 2002/0815 - CIA-RDPEVISOH 64450087668 50Fpaeal
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judgment or reliability of the person concerned,
with due regard to the»transient or continuing
effect of the illness and the medical findings in
such case;

(iv) Wantom or reckless disregard of puBlic law, statutes,
Executive Orders or willful disregard of security
regulati&ns;

(v) Refusal or intentional failure to complete required
personal history statements or security forms, or
otherwise failing or refusing, in the course of an
investigation, interrogation, or hearing, to answer, .
or to authorize others to answer, any pertinent
questions regarding the matters set forth in
subsection 8(b) (1) and (2) of this section; or

reasonabl

(vi) A background which cannot/ be verified sufficiently

to permit a positive demonstration of trustworthiness.

(c) Considerations in Weighing Evidence -

(1)

General Guidelinas:

While equity requires a degree of uniformity in the
adjudication of individual cases, assuring fair and
consistent e&aluation of circumstances from one situation
to the next, each case must be assessed on its owP merits,
taking into consideration all relevant fac?s, prior )
experience of similar cases, the nature of the position
involved, including its level of responsibility and
sensitivity, and the acceptability of risk. All informatiom

of record, both favorable and unfavorable, must be considered,

and assessed in terms of completeness, ralevance, seriousness,

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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cited in Section 3.

(2) Factors to be Considered:

Although there are certain circumstances which, in them-
selves, are obviously disqualifying, such as the use of a
~ false identity or the various statutory restrictions oa
employment, adjudication of most forms of'conduct nust
include consideration of all pertinent mitigating or )
aggravating factors, including the following:
(1) the nature of the position involved, including
the level of responsibility and sensitivity;
(11) the nature and seriousness of the conduct;
(111) the circumstances surrounding the condﬁct;
(iv) the frequency and recency of the conduct;
(v) the age of the individual,uif the activity was as
an adolesceﬁt; .
\ contributin ,
(vi) g§§%§%§§§§§§LESZIEI—3;_:%vironmental conditions;
(vii) the voluntariness of the individual's pafti—
cipation;
(viii) the absence or presence of rehabilitation At/ .
RIEEAR] FBAE HRbABALALAEAA.)

(3) Additional Factors to be Considered with regard to

Position of Special Trust:

(1) Refusal by an applicant for or an incumbent of a
Position of Special Trust to furnish or to authorize

others to furnish information deemed necessary and

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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(11)

for the particular position may warrant an inference
that the individual's employment cannot be found to
be clearly consistent with the national interests.
An individual employee who recognizes that he or

she has become involved in an incident or situation,
whether by virtue of some misconduct or indiscretion
on his or her part which could adversely affect |
the national interests, and who promptly reports

the matter to appropriate authority, shall receive

a sympathetic response. To the extent consistent
with applicable law or regulation and other criteria
of this order, the individual's voluntariness and
candor in providing such information shall be considerad

as possible
éé/é/ﬁiéléééiﬁé/éiféﬁﬁéfﬁﬂéé/ﬁﬁé//éé/aﬁéfovrlare, evidence

of a willingness to rehabilitate,

(4) Factors not to be Considered:

(1)

(11)

Criminal history information which does not show final
disposition of a charge must be investigated further to
ascertain the disposition and reasons therefor., WNo
adverse determination shall be made except on the basis

of infofmation which 1s as complete as circumstances allow.
No adverse determination shall be made on the basis of

how an individual has exercised his First Amendmentv;lghta,
which include but are not limited to, religious and

political beliefs, freedom of speech and of the press, and

freedom of assembly and petition. Such factors are
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patibility with the standards of thls Order3 in which
case it is the illegal activity or incompatibility and
not the mere exercise of right which becomes relevant:

(d) Timely Adjudication.— Adjudication should be-completed in a

timely fashion and in no event more.chan.90 days after the receipt of the final
_ 1nvestigative report, ' -
Where the national interest and the 1awful missions of agencies- and departments permlt t
' (e) Notice to the Individual ~/The individual shall be informed of

the,conpletion of ehx investigation conducted pirsuant to this

Order and shall be informed of the final.suitability determination. -

—

-

Section 9. Due Process and Adverse Determination Procedures.
. . . < .

(a) Due Process Policy - No‘person may be denied eligibiliry for

. appointment or appointment in the Federal service or finallf removed
from a bosition’in the Federal service by the Civil Service Commission
or a department or agency for fallure to meet the standards prescribed f:
by Section 5 of thls Order unless he has been afforded such due process
‘as is provided for in this section/ oT as prov1ded in Sectlon 10 of this Order. or ?
unless his employment is temminated under provision of Section 102(c) of the Natlenal Securit
- (b) Applicants Act of71947 as amende&'(SO U.S.C.A.. 403)

. Any~ :
(1) NJ¢ person;&%ﬂkﬁ%denled ellgiblllty for app011tment ot -

- appointment in the Federal service, competitlve or excepted service by )

the Civil Serv1ce Commlssion or by éﬁé/f%%%yﬁfﬂ'a department or agency

' to the extent permitted by n %%! ri interests,
for failure to meet the standards prescrlb'a££y sectlonyn A nguf 54

. will be o . . o .
/Bé/bé’dr//l###/ﬁ#ﬁ given: : : ‘ S,
notification -

(1) /a@@?&VVéd/éféféﬁéAﬁ/of the reasons upon whlch such

denial is to be based_ln sufficient det41l to afford

an opportunity to respond and offer comments or

" Approved FoytRelease: 2000851 CHYRORTRAIGMRAANIO0030014T -
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(11) a reasonable cpportunity te make such response;
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
(111) A/AALLAE/ b notification of the determination

which, if adverse, shall cits the specific reasons
uponr which the determination is based; and
(iv) A/kklétéA notification of the right to appeal the

in competitive service cases
adverse determination/to the Federal Employee Appeal

Authority./ , and in excepted service cases to the head of the

agency or department involved.
(¢) Incumbents gency P

involuntarily
No person may be fI/f4I1# removed/from employment, competitive

or excepted éervice, by the Civil Service Commission or by the head of a
department or agency for failures to meet the standards prascribed by

section 5 unless appropriate Civil Service removal procedures have been
followed for those persoms in the competitive service or the established

agency ud /ayyYdVH{dYS /ALY /9t dd /dddd {dd 1l removal procedures have

been followed for those persons in the excepted service, except that when
the head of the agency determines that the protection of national security
interests so require the provision of section 10 shall be applied.

Section 10. Procedures Concerning Positions Which Involve National Security

Interests. In furtherance of the objectives‘of the Act of August 26, 1950

(5 U.8.C. 7531, et seq.), whenever the continued employment of an individual

in the Federal service, or his access to classified informationm, is fouﬁd to be
not consistent with national security interests, the head of the agency

shall take appropriate action in accordance with the follpwing procedures.,

(a) Suspension from employment or access to classified information.

The head of a department or agency shall, whex deemed necessary to the national
security, suspend from employment any civilian officer or employee,
competitive or excepted service, or shall suspend the individual's access to

classified information, provided that, to the extent that such agency head

Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7
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of the reasons for the suspension and within 30 days after such notification
any such person shall have an opportunity to submit any comments or

other evidence relative to the issues. However, within 120 days, if the
determination is adverse, the head of the agency shall take further action

under one of the following procedures,

(b) Removal from employment or revocation of security clearance.

If ¥Md Mddd /Jf a department or agency, based on the circumstances of the
: involuntarily

case, determines action should be initiated to ffilfif remove/an individual

from employment or to revoke the individual's clearance for access to
the agency or department

classified information,_%{/shqll afford the individual the following:
notification

(1) /[ d/NHAAEd/dddddddd?Y of the reasons upon which such

removal or revocation of clearance for access to classified information
is to be based in such detail as national security permits and as would
afford him an opportunity to respond and offer comments or other evidence
relative to the issues;

(i1) ; reasonable opportunity to make such response;

(1ii1) after he has made a response, the form or sufficiency
in the case of the competitive service
of which may be prescribed/by regulations issued by the Civil Service
in the case of the excepted service by regulations issued by

Commission or/the head of the department or agency concerned, an oppor-~ )
in the case of the competitive service in the case of the excepted service

tunity to appear personally/before the Commission or/the head of the before

department or agency concerned or appropriate designee for the purpose
of supporting his suitability for retention in the position concerned, __:
or eligibility for clearénce for access to classified information and to
present evidence in his behalf;

(iv) a reasonable time to prepare for that appearance;

(v) an opportunity to be represented by counsel;
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i) (#AA) a review of his case by the agency head or his
designee, before a determination adverse to the employee is made final;
and 7

(vii) (WAAAY a written notice of the final decision in his case
which, if adverse, shall specify whether the Commission or the head of

the department or agency found for or against him with respect to each

allegation in the statement of reasons.
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(c) Reassignment to a position which does not involve natiomal

security interests., Nothing in this order shall be deemed to limit or

affect the responsibility and authority of any head of a department or agency
when, in his absolute discretion, ﬁé deems it necessary in the interest of
national security to reassign a person to a General Standard Position from

a Position of Special Trust (Natiomal Security) provided that the reassignment
is (1) to a position of the samé grade, (2) comparable duties and (3) within
the commuting area of the position from which the person.;s reassigned or,

as appropriate, within the area of the agency headquarters. In all such

reassignment cases the reassignee shall be given:
notification

1)/ d YTl [ddddddddy of the adverse information upon which the

reassignment is to be based in such detail as national security permits and
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or other evidence relative to the issues;
(2) a reasonable opportunity to make such a response;
(3) a letter of notification of the decision, if reassigament
is decided, which shall cite the specific reasons, to the extent national
securlity permits, upon which the decision 1s based.

(df Reserved Authority WNothing in this order shall be deemed to

limit or affect the responsibility and powers of the head of a department

or agency to deny or revoke access to a specific category of information
or otherwise identified for compartmented access purposes
classified in accordance with Executive Order 11652/if the security of the

nation so requires. Such authority may not be delegated and may be

exercised only'when the head.of a department or agency detarmines thaﬁ
the procedures prescribed in section 9 or subsections (a)(b) or (c) of
this section cannot be invoked con;istently with the national security

and such determination shall be conclusive. ’ -

Section 1l. Reinstatement, Restoration to Duty and Re-employment.

Any person whose employment is suspended or terminated under the
authority granted to heads of depa:gments and agencies in accordance
with section 10 of this order shall not be'reiﬁstated or restored
to duty or re-employed in the same department or agency and shall not be
re~employed in any other agency or department, unless the head of the
department gr agency concerned finds that such reinstatement, resior;tioﬁ
or re-employment is consistent with the standards of section 52 and bj _
sﬁch findings shall be méde a part of the records of such department or
agency. However, no person whose employment has been terminated under
such authority thereafter may be employed by any other department or
agency except after a determination by the Commission that such person

is eligible for such employement.
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Whenever there is developed or received by any department or agency
information indicating that the retention of any civilian officer or
employee in the Federal Service may not be consistent with the standards
set forth in-sections 5(a) and (b), such information shall be forwarded
to the head of the department or agency concerned or his designee who,
after such investigation as may be appropriate, shall review or cause to
be reviewed the adverse or questionable information. If after such
review, it is the determination of the head of the department or agency
that the retention of the person concerned may not be consisten. with
the appropriate st§ndard(s) set forth in section 5(a) or (b), he shall
initiate action under the provisious of section 9 or 10, as appropriate.

Section 13, Program Management.-

2. General Policy Oversight - Within the Executive 0ffice of the

President, the National Security Council and the Ofgice of Management

and Budget shall exercise oversight of the Civil Service Commission

operation of the Federal Persomnel Suitability Investigation and Adjudication
Program and shall be responsible for providing policy guidance conﬁerning
that program and shall effect the necessary oversight needed to assure

that implementation of the policies set forth herein by the departments

and agencies is consistent with the interests of the nation and the -
constitutional and civil rights of the individuals concerned. A program
directive shall be issued by the Civil Sérvice Commission-within 90 dafé

of the effective date of this order.
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(1) Department and Agency Systems In furtherance of the
Federal Civilian Personnél Suitability Investigation and Adjudication
Program the head 6f each department and agency established by statute o;
Executive Order shall be responsible for maintaining a centrally managed
personnel suitability, adjudication and review system to insure that the
employment and retention of each civilian officer or employee, in the
competitive or excepted service, is consistent with the suitability
standards of this order.

(2) Implementing Regulations: The heads of the departments

and agencies shall, within 90 days of the effective date of the directive
cited in subsection (a) of this section, issue appropriate regulations
implementing the policies and procedures of this Order.

(¢) Standardized Qualifications and Training of Program

Personnel: The Civil Service Commission, in coordination with other
appropriate agencies, shall prescribe minimum standards for the selection
and training of Federal personnel investigators, adjudicators and
superviscry personnel in these act;vities.

(d) Index of Investigations:

and

(1) In order to avoid unnecessary and duplicative investigation,/ to the
extent permitted by national security interests or statute,
there shall be established and maintained in the Civil

Service Commission an index covering all persons'aé Eo
whom personnel suitability investigations have been
conducted under this order by the Commission or any
department or agency of the Executive Branch. The index

shall contain the name of each person investigated,
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(e)

(11)

(1i1)

identification of the department or agency which has
conducted an investigation concerning the person considered,

or has suspended or terminated the employment of such

person under the authority granted to the heads of departments

and agepcies by or in accordance with this

order or said Act of August 26, 1950,

Tﬁe heads of all departments and agencies shall furnish

to the Civil Service Commission information as p}escribed
by the Commission appropriate for the maintenance of

this index.

Each department or agency shall maintain a record of the
action taken as a result of any investigation conducted by
or at the reqﬁesc ef such department or agency in accordance

with this Order. ) ’ .

Control, Release and Use of Investigative Reports:

(1)

Control of Reports - Reports of investigation developed

for the purpose of:;his order shall, upon rendering of

the final determination, be filed at a place designatead

by the Commissicn or the head of the department or

agency which conducted the investigatiom, as the case

may be, under conditions which will protect the'priQacy

of the persons concerned and the interests of the nation.
The repofts and other investigative material and information
devéloped by investigation conducted under this order

shall remain the property of the agency which conducted

the investigation.
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reports will be afforded under procedures prescribed by
the investigative agency concerned in accordance with
Executive Order 11652, the Freedom of Information

s .
Act, the Privacy Act of 1974.711&{ other applicable laws,

rules and regulations/, and national security interests.
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(£) Standard Forms: 1In order to avoid unnecessary proliferation

of forms, the Civil Service Commission, in coordination with other ap-
propriate agencies, shall devélop and prescribe standard forms which

shall be used uniformly by all departments and agencies in implementing

the Federal Civilian Personnel Suitability Investigation and Adjudicatien
Program to include personal history statements, privacy statements,

release authorizations, investigatiée requests, investigative reports,
testimony vouchers, adjudicative work sheets, suitability determination
memoranda, suitability determination records, and notification statements

to the subjects of investigations. However, supplemental forms required by the

needs and missions of any agency or department may be used.
(g) Clearing House for Program Management Information:

The Civil Service Commission, operating under the guidance of the Executive
Office of the President shall, establish a clearing house for information

vital to effective program management such as legislative initiatives
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matters,

(h) Program Review: In order to assure full and continuing complianée

with the provisions of this order, the Civil Service Commission, with
the cooperation of the agencies and departments, shall effect continuing
review of the manner in which the order is being implemented throughout
the Federal Government and shall submit to the Executive Office of the
President for review by the National Security Council and the Office of
Management and Budget an annual report with recommen@ations to correct
any deficlencies in the program which are inconsistent with the national
in;eresté or rights ¢f the individual under the Constitution, the laws
of the United States, or this Order. 1In addition, the Civil Service
Commission shall develop and prescribe statistical reporting procedures
designed to facilitate analysis éf.the effectiveness of the investigative

and adjudicative processes of this Order.

(1) Annual Certification: In addition to the annual certification
required by section 6(c)(2) (ii) of this Order, each department and agency
shall make an annual report to the Civil Service Commissieon of the

waivers granted under section 7(d) (2) of this Order and such information

shall be included in the report cited in (h) above,
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